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Save the Date! 

The CSFS Goozih Dus’tlus 
 Carrier Sekani Family Services ‘Nosey News’ 

 

We would like to acknowledge and thank everyone who 
participated in our Drivers Training Program. The drivers 
training was offered by CSFS with a grant from the Ministry 
of Transportation and Infrastructure to increase safe 
transportation for people living in remote First Nations 
communities. Within the CSFS member Nations, 45 people 
participated in the program from Lake Babine Nation, 
Cheslatta and Nee Tahi Buhn. We also had nine people 
participate in a Class 4 unrestricted driver’s license training. 
Congrats to all the participants who earned their learners 
and class 4 licenses and good luck to those participants 
who are still working toward earning theirs! 

Growing Great Kids  
May 4-18 

Aboriginal Day 
June 21 
Lheidli T’enneh 
Memorial Park in PG. 
Games, crafts, 
entertainment and 
more 

BL Bridging 
June 27 
Burns Lake 
Bridging 
Applications will be 
accepted all month, 
call 250-692-3586 
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Submit a story 
or legend to win 

We have all heard stories 
of the past and legends 
from our grandparents, 
elders or someone close.  
Submit these stories and 
you can get your name 
entered to win 1 of 3      
$100 prepaid Visa’s. 
These stories will be used 
in a cultural blog and as a 
form of knowledge 
sharing. 

To enter please: Submit 
the story and picture to 
communications@csfs.org 
with your name, who told 
you the story and the 
nation that the story 
comes from.  Please note 
only stories relevant to 
our CSFS member nations 
will be accepted.  
Deadline is May 27th  

10 am-12 come enjoy 
making toys, parenting 
tips and more the 
Nadleh Health center. 
Call Leila for more Info 
250-567-2900 

CSFS Drivers Training Wraps Up 
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Addictions Recovery – 
Ormond Lake Dates. 

We are very happy to announce our Ormond Lake 
Addictions Recovery Program dates for the summer 
of 2016. Our 28 day residential treatment program 
utilizes a blend of evidence based best practices in 
addictions recovery with Carrier specific cultural 
practices and healing methods. We support our 
participants to incorporate a spiritual way of living 
to aid in their healing and recovery process. 
Activities at camp include smudging, prayer, 
talking to elders, sweat, talking circles, counselling 
sessions, and a letting go ceremony. The camp is 
located on a beautiful and sacred site at Ormond 
Lake on the Nadleh Whut'en territory. Dates for the 
summer of 2016 are: 

April 25 - May 22 
May 26 - June 22 
June 28 - July 25 
July 28 - Aug 12 (couples camp) 
Aug 22 - Sept 18 
Sept 22 - Oct 19 
 
For more information or to request a referral 
package, please contact Renee from the ARP 
program at arp@csfs.org, or call her at our 
Vanderhoof office at 250-567-2900. 

Indian Residential  
School Project 
 CSFS offers an Indian Residential School 

programming in our member Nations with 
grant funding from the First Nations Health 
Authority. We now have two full-time 
workers, Mike Johnson and Adrienne 
Goodridge who provide group work, 
one on one counselling, healing 
circles, and support with Residential 
School Appeals and assessments. 
They also provide liaison and referral 
services to other supports for 
Residential school survivors and their 
families to address multi-generational 
impacts. To learn more contact Mike 
or Adrienne at the CSFS Vanderhoof 
Office: 250-567-2900. 
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health service access and created a more 
seamless and coordinated care model for patients. 
One of the greatest strengths of the CSFS model 
of care is how videoconferencing and an electronic 
medical record enables continuity of care by 
allowing patients to access their physician at any 
time. The CSFS physicians to access the patient 
chart from wherever they are.  In 2015 CSFS 
provided 3000 face to face physician visits and 
1000 visits via videoconference.  CSFS Community 
Health Nurses provided 4700 patient visits during 
the same time and there were 15000 encounters 
or notes made by our medical professionals in our 
electronic medical record. 

Southside Health and Wellness 
Bridging Join	the	Health	and	Wellness	program	at	the	Southside	

Wellness	Centre	for	weekly	women	and	mens	groups.	The	
women	group	focuses	on	a	variety	of	topics	related	to	creating	
health	and	wellness	and	dates	and	times	are	set	as	per	the	
preference	of	the	group.	If	this	group	is	of	interest	to	you,	

contact	Nyree	at	778-669-0019.	The	mens	group	is	also	set	up	
as	per	the	preference	of	the	attendees	and	has	a	focus	on	
maintaining	sobriety.	The	contact	for	this	group	is	Diego;	he	

can	be	reached	at	250-251-0441.	

1

The population represented by Carrier Sekani 
Nations lives largely in rural and remote 
locations. In developing our physician services, 
we completed a Primary Care Business Plan in 
2010 and began implementing our primary care 
model in 2011. At the same time, we embarked 
on a state of the art data telecommunications 
network infrastructure (our Wide Area Network) 
and IM/IT Strategic Plan. The Primary care 
model includes an inter-professional team of 
physicians, nurse practitioners, community 
health nurses, and allied health professionals 
working together to improve health outcomes.  

The use of technology through telemedicine 
equipment enhances the on-site care and 
increases access to specialist consultation. 
Services are supported with an electronic 
medical record (MOIS), and video conferencing 
in each community. The implementation of e-
health services in our most remote and isolated 
communities has reduced significant barriers to 

Faces of Telehealth 
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Highway of Tears 
TwTearstwcommodo 

 

CSFS is happy to announce funding for the Highway of Tears Initiative granted in 2016 by the 
Government of BC’s Civil Forfeiture Act. This funding will be used to support on-going and 
sustained efforts to meet Highway of Tears Symposium recommendations. Some of the 
recommendations this funding will address will include public awareness to vulnerable women 
and youth, and local community safety planning. 

This summer we will be organizing and undertaking a memorial walk along Highway 16, from 
Prince Rupert to Prince George. The walk will include stops in local communities to provide 
workshops, building on community mobilization efforts previously completed. This being the 
Highway of Tears Initiative’s 10th Anniversary, the targeted end date for the walk is Aboriginal 
Day, with an arrival in Prince George to coincide with festivities organized by the city to 
celebrate our Indigenous peoples.  

Critical Incident Stress Management Training 
	

 

Carrier Sekani Family Services provides Critical Incident Stress Management (CISM) service to 
all our member communities through our Health & Wellness team.  However, having trained 
staff and natural helpers are essential to full community CISM support. It is important for staff 
and community members to know what to do in the event of an incident and to support the 
community before our team arrives. In addition, CISM skills are valuable for events that do not 
require a CSFS team but do require a level of intervention at the community level. 

Dr. Christina Dobson provides approved International Critical Stress Management Foundation 
Certification training in individual and group levels of CISM.  She is available to certify your staff 
and   community members. This training is free to our member bands (fee usually are $450 per 
person).  Both levels of training are accredited through the First Nations Accreditation   Board of 
Canada.   Therefore,  your  wellness workers, volunteer fire department, Chief and Councils, 
clan leaders, community  development  group  or  for  those  of  you  that  have  participated i n 
The Community Safety Planning sponsored by Public Safety Canada (called core group in 
community) can apply for this training. For NNADAP Workers this training can lead to acquiring 
or maintaining your addiction and wellness certification. 

 We anticipate that we will be providing the 1st level of Training on May 9 & 10, 2016 and the 
2nd Level Training will take place June 6 & 7, 2016.  Each session will be held in a venue in 
Prince George.  CSFS will cover meals, mileage   and accommodation.  Those wishing to apply to 
attend Level 1 and Level 2 training please contact Claudia Holdis at 1-866-567-2333 or 
Claudia@csfs.org 
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A Burns Lake Bridging Success Story 
Christopher Douglas Morris (Frog clan) of the Tl’az’ten Nation, born September 2, 1977, now 
living and “addicted to work” in Burns Lake with spouse Rena Alec of the Lake Babine Nation.  
Chris was a part of ‘Bridging 3’, which completed its 10 week run on February 19, 2016. He 
heard about the Bridging program through his common-law wife, Rena Alec, who also took 
part in the program. 

Chris was originally scheduled to work on the renovation of the new Lakeland Hotel but 
shoulder injury sidelined him, which, he feels became a godsend as his experience with the 
Bridging program opened a great many doors for him in Burns Lake. He didn’t know anyone 
and felt like an outsider. His self-esteem was certainly raised by the program, and he got to 
experience LBN’s traditions like drum making, music and the potlatch.  This was very 
interesting to him as his traditions are quite different from what happens here. He was able to 
make connections in this tightknit community as well. He now has many projects upcoming, 
and sees himself being a success in Burns Lake for years to come. 

Chris worked on a few of Burns Lake’s established buildings, including the roof of the Process 
4 gallery, the Subway and Dollar Store. Once he recovers from shoulder surgery, he would 
like to concentrate all his efforts on his own company, C-Styles Construction. He successfully 
completed the program, achieving all the certificates required, and was offered a job at his 
work placement, with Sne Cal Yegh Gas Bar on LBN reserve. Rena, his spouse, also chose a 
position with LBN, as a Youth Coordinator, where she was also offered full time employment 
upon completion of the program. They are both still employed. 

Chris and Rena opened their doors to 7 foster kids throughout the years, two of which are 
now working in the auto industry. He has accumulated over 25,000 hours of construction 
time, and hopes to be Red Seal certified by this time next year. Chris’ advice to anyone 
considering the Bridging program is “Don’t underestimate yourself, opportunities do come 
around. You need the education, the work experience and life skills that Bridging offers. It 
does open doors”. 

Chris can be reached for consultation at cohchise@hotmail.com.  The next Burns Lake 
Bridging intake starts in mid-June, for more information please contact John Patrick at 250-
692-3586 or jpatrick@csfs.org  



 

 

	

Carrier Leadership Research 
 

Ensuring that organizational leadership comes from a culturally appropriate approach is 
important for an organization like CSFS as leadership theories and practices created in 
the western culture may not fit within Carrier constructs. To ensure that CSFS Nations 
are empowered toward self-determination, leadership practice and styles must be 
identified and applied. In 2015 CSFS supported a research 
project to identify Carrier leadership practices and traits. Six 
Carrier leaders from a variety of employment backgrounds, 
Nations and Clans were interviewed and transcripts were 
thematically analyzed.  

Leadership was defined by the leaders as “helping and being of 
value”. Many of the leaders noted that they were one person 
among equals in their community. A key trait noted by the 
leaders was respect. As one participant noted, you must 
“genuinely care for others, you have to be respectful and 
kind,” and “in turn you gain respect”. Other themes in Carrier 
leadership practices and traits were noted to include: 

• Trustworthiness 
• Wisdom 
• Confidence 
• Holistic health 
• Ability to maintain healthy relationships 
• Good communication skills  
• High level of passion and conviction for their goals 
• Drive and ability to see goals through to completion 
• Ability to walk in both worlds, with a clear  
 understanding of Carrier culture and western 
 thought 
• Conflict resolution skills 
• Use of interconnected thinking 
• Collaborative decision-making  

This exploratory research highlighted some areas, which can be 
used to select individuals for leadership positions and to train 
new leaders to ensure they are practicing from culturally 
relevant methods. For further information on this research, or to 
request a copy of the research report, please contact 
Marlaena@csfs.org.	
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